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AIB T&E SIG's events in 
AIB 2022, Miami

Teaching Cafes:
Study abroad trips in post Covid-19

Diversity & Inclusion in IB Education
Future Studies for Sustainability: a new approach to

management education 

Professional Development Workshop, July 5th
"AIB T&E SIG's Digital resources for IB educators"

 
Panel

"Teaching about the social aspects of sustainability: Key issues
and methods on circularity, equity, diversity and inclusion in

business education"
and much more!

 
Keep an eye on the news, we will issue a detailed

announcement about  the events before the conference.
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Learn about Teaching & Education issues from IB experts 
around the globe

T&E SIG's  semi-annual newsletters provide
AIB Members with information on the
upcoming T&E events, opportunities, and
share topical teaching tips and insights for
high quality education in IB

https://tesig.aib.world/pdw-in-aib-miami-2022-using-digital-platforms-to-facilitate-critical-thinking-in-ib-classroom/


Associate Professor Matevz (Matt) Raskovic shares ideas 
on diversity, equity and inclusion in IB education

T&E SIG: "Dr. Matevz (Matt) Raskovic, you have written on the topic of Diversity, Equity, and Inclusion
(DEI), currently you are leading a special issue on these issues. You are also a Member of the AIB Diversity &
Inclusion taskforce and a person, who represents multiple diversity dimensions yourself. In your opinion,
what prominent challenges regarding diversity, equity, and inclusion do you see present in IB education
globally and within the context that you work in?"

Dr. Matevz (Matt) Raskovic: 'First, it is important to acknowledge that business schools and IB
educators have made steady progress over the last couple of decades in the area of diversity, equity
and inclusion (DEI) and higher education. In particular, business schools and IB educators in North
America have led the way, where DEI-driven education has evolved from earlier affirmative action
programs. Various rankings, like the Financial Times ranking, the Times Higher Education ranking and
the QS World University ranking now require business schools and programs to report on DEI. This
has increased both the awareness about a variety of DEI issues, as well as the transparency and
accountability of those making decisions.

While steady progress has been made in the DEI area in higher education, many elite education
institutions, particularly in North America, still tend to function a bit like Noah’s Arcs – wanting a little
bit of everything. They prioritize diversity, peddle through inclusion and mostly forget about creating
a deeper sense of civic belonging. In the 21st century, inclusion shouldn’t stop at having a seat at the
table or feeling like you have the right to speak up. '

He was a 2017 Fulbright Fellow at
Harvard University, FAS
Sociology and is currently Senior
Editor at European Journal of
International Management and
member of the editorial review
board of AIB Insights. He is
currently guest co-editing two
special issues on diversity, equity
and inclusion, one in AIB Insights
and the other in critical
perspectives on international
business. 

Matevž Rašković, or Matt as he has
come to be known, is an Associate
Professor of International Business &
Strategy at Auckland University of
Technology in Aotearoa New Zealand.
He is also a member of the AIB
Diversity & Inclusion taskforce and is
the recipient of the Victoria University
of Wellington’s 2019 Teaching
Excellence Award. 
He is an economic sociologist at heart,
looking at the intersection of
international business and society,
mostly through a social identity theory
and socio-cognitive theory lenses.

Associate Professor Matevz (Matt) Raskovic
Auckland University of Technology, New Zeland

https://insights.aib.world/post/1042-call-for-papers-diversity-equity-and-inclusion-in-international-business-dimensions-and-challenges
https://www.emeraldgrouppublishing.com/calls-for-papers/beyond-business-case-diversity-equity-and-inclusion-moving-field-forward-within


Dr. Matevz (Matt) Raskovic: ' I was fortunate enough to have spent some time at Harvard University,
first as a “poor visiting PhD student” from Eastern Europe and years later, as a Fulbright scholar. I will
never forget being constantly asked if my father “also went to Harvard” or if I was a “part of the Russian
oligarchs' group”. Once people learned I was from Slovenia, a small pocket-size country in Eastern
Europe which most Americans never heard of before Melania Trump, the “oh, that is so interesting”
response highlighted the Noah’s Arc principle. For all the DEI talk in higher education and IB, we still
have a tendency to use too many labels and are not sensitive enough to the performative nature of
language, as a tool for exclusion and not feeling like you belong somewhere. 

Today, DEI-led strategies in higher education usually stop at awareness and statistics. In terms of the
latter, they usually stop at gender statistics, ethnic background and cultural diversity. Diversity still
tends to be “compartmentalized” into nice neat boxes, ignoring so-called superdiversity and the
intersectionality of various social identities. It is important to understand that when we talk about DEI,
that we are not talking about just demographics and traits, but that we are in fact talking about social
identities and related behaviors. Nobel Laureate George Akerloff and his colleague Rachel Kranton
have shown us that we live in a world of identity economics, which is why understanding the link
between social identity and DEI is so important, also for business. The recent backlash against
globalization and the tidal wave of populist politics sweeping the world can also be seen as an erosion
of the economy of belonging where everything becomes about in-group and out-group dynamics. ' 

'

 When it comes to IB education in particular, I would say we still tend to frame DEI as a moral issue
and focus on emphasizing the business case for it. In this regard, I see a lot of parallels between how
DEI is addressed today and how corporate social responsibility was addressed in IB teaching a
decade ago. For example, a lot of our teaching and classroom discussions tend to focus on the effects
of DEI on firm performance or economic development of countries. I couldn’t agree more with Robin
Ely and David Thomas’ recent Harvard Business Review article that it is time to move beyond the
business case for diversity. Within IB education, DEI tends to be predominantly framed in human
resource management terms and is often seen as a resource to be managed. While the IB discipline
as a whole prides itself on its sensitivity to context, there is still much work to be done in the DEI and
higher education space around moving beyond managing diversity as a resource. As an economic
sociologist and a member of the LGBTQIA+ community, I am probably biased, but I truly feel we need
to approach DEI issues not just from a resource-based view perspective but also a social identity
perspective – both in our teaching and research. 

 There is still a long way to go in terms of developing a comprehensive DEI
philosophy in higher education that would be inclusive of other types of
diversity, like gender identity, sexual orientation, disability status and
neurodiverse status, immigration status, indigenous status and other
forms of diversity. The fact that North America has led the awareness
about DEI issues in higher education also means that these conversations
have been predominantly framed in gender and racial terms, which might
not be applicable in other countries. 

https://hbr.org/2020/11/getting-serious-about-diversity-enough-already-with-the-business-case


T&E SIG: ‘What does it mean to be an inclusive IB educator? How can each of us be more inclusive
as IB educators?'

Dr. Matevz (Matt) Raskovic: 'For some of us, who belong to one or more marginalized groups, our life
experiences have probably helped us to develop a certain kind of “sensibility,” an awareness of the
boundaries of various social groups and a reflective sense of self, constantly questioning who we are
and where do we belong. This sensibility is a product of trying to figure out our own social identity,
which might not fit neatly into societal boxes, and might also be increasingly fluid. Sociologist talk
about the era of a so-called "third modernity", one marred by the increasing fluidity of structures,
identities and problems. For others, I would say being an inclusive IB educator comes from a sense of
self-awareness, genuine curiosity about “other” people, as well as empathy and compassion. Being
inclusive is not just about listening to other voices, it is about empathizing with them, feeling what’s it
like being in their shoes and why they see and experience things perhaps differently than we do.

For most of us, however, it has taken a global pandemic to realize that we are not “all in the same
boat,” which is what we have been often told by our leaders in times of crises and turbulence. While
New Zealand has been probably one of the best places to stay amidst a global pandemic, I cannot
agree with the often invoked political mantra of “he waka eke noa” (we are all in the same canoe). As
an immigrant, I have learned that while we might have faced the same Covid-19 storm, we found
ourselves in very, very different boats despite having the privilege of a secure well-paid job. Many of
our Māori and Pasifika students in New Zealand, for example, found themselves facing a huge
technological chasm during lockdowns. Our universities, administrators and teachers could not
understand the roles and responsibilities required of our Māori and Pasifika students by their family
members, which is why many had to withdraw or fail their courses. Many of us simply switched
online, spiced things up technologically and went about our business, learning new skills along the
way. Even in New Zealand, which has done quite well during the last two years when it comes the
pandemic, the higher education sector was a microcosm of the various DEI issues we face as a
society, starting with technological inclusion, time inclusion and a sense of belonging.

There are many things IB educators can do to be more inclusive and to foster a greater sense of
belonging among our students, which are our leaders of tomorrow. We need to become more human
ourselves, more vulnerable, more approachable, and more self-reflexive. We need to become more
curious about others and less self-centred. We need to be more sensitive to the kind of language we
use and more inclusive when it comes to how we use technology and when we schedule our
interactions with our students. As someone living literally at the edge of the world, often I am
expected to attend Zoom meetings or give lectures at 10pm or 3am New Zealand time. At the same
time, this is still better than expecting 50 students in China to get up at 4am for a 9am New Zealand
lecture. 

Perhaps the most important thing we can do, to become more inclusive IB teachers, is to reflect more
on ourselves, our experiences, our interactions with other people. And to be a bit more willing to step
out of our comfort zones when traveling to new places, meeting new people or even trying out new
things. Reflect on who you are and what are our assumptions about the world, be more curious about
different kinds of “others” and step outside your own comfort zone and social milieu would be my
general advice. IB scholars are perhaps one of the most well-travelled groups of people, yet our world
usually happens in hotels, comfy Uber rides and cordial meetings with others like us in new places. 



T&E SIG: ‘How can we support our colleagues and institutions we work in to develop more inclusive
IB education?'

Dr. Matevz (Matt) Raskovic: 'In his recent Journal of World Business article, Michael Hitt and his co-
authors talked about how the Covid-19 pandemic should be seen as a “dress-rehearsal” for the next
big crisis, most likely brought on by climate change. Becoming inclusive educators won’t be enough, if
we are to weather the next big storm. As IB scholars, we need to become teachers of belonging and
of a shared sense of humanity. It is this common sense of oneness as a human race, to borrow from
the great Maya Angelou, that we will be able to tackle the wicked and super wicked problems facing
all of us. For this to happen, the IB discipline needs to become better connected to the other social
disciplines and play its part in leveraging the power of global civic universities which are now needed
more than ever. Only through a shared sense of belonging, what some African tribes call “ubuntu” (I
am because you are), that we will be able to challenge existing social structures that have created
barriers for collective action and instil a sense of personal and collective agency that can drive
meaningful change.

As academics, we have a tendency to question and sometimes “attack” things we don’t understand.
Most of us live very busy lives and do not have the luxury of time, trying to figure out something that
is not familiar to us or not in the format we expect. It is much easier to shoot something down or
reject it than to try understand where that point of view or behavior have come from. Being an
academic can be a very challenging profession, as one is constantly being evaluated. We are
evaluated by our students, by our peers, by anonymous reviewers, editors, funders, promotion
committees and the external public. It is thus particularly important to be kind and compassionate,
both to ourselves and to others. I am really hoping that we are at the precipice of a much needed
paradigm shift within IB academia towards positive scholarship, where we become kinder and more
compassionate to each other. This paradigm shift can also play a big role in supporting our colleagues
and institutions, not just in terms of their wellbeing and performance, but also in terms of DEI issues.
Tearing down borders between turfs, breaking up old boys' networks, using more holistic assessment
of performance and equally rewarding excellence in either research, teaching or service might all be
self-evident, but they are still a good place to start. In order to address DEI as a discipline, we need to
first tidy up our house, before we start facing the world. Creating a community defined by positive
scholarship, one where people feel a sense of belonging not just being included, is a crucial step.'  

T&E SIG: ‘Thank you for sharing your insights!'

https://www.sciencedirect.com/science/article/pii/S1090951621000225?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1090951621000225?via%3Dihub


AIB T&E SIG's Renewal: 
new chair & new open positions for you to apply!
read full announcement - here

Chair: Aušrinė Šilenskytė, University of
Vaasa
Vice Chair, Teaching Innovations: Marleen
Dieleman, National University of Singapore
Vice Chair, Resources: Miguel Ignacio
Cordova, Pontificia Universidad Catolica
del Peru
Vice Chair, AIB Chapter Events: Cyntia
Vilasboas Calixto, University of Leeds
Co-Vice Chair, Main Conference Events:
Karen Lynden, University of North Carolina
Co-Vice Chair, Main Conference Events:
Daria Panina, Texas A&M University
Open positions that will be filled soon

Changes in the SIG’s leadership team
starting from early 2023

AIB T&E SIG is happy and proud to announce
that Dr. Aušrinė Šilenskytė, University of
Vaasa, was elected as our group’s incoming
Chair. Aušrinė is a great colleague and
enthusiastic supporter of all T&E SIG’s
initiatives. Her effort and dedication to the
group are well known.  Aušrinė will assume her
responsibilities as the chair starting from 2023,
and in the meantime will continue as a Vice-
Chair, Communications.

We would be remiss if we did not thank Dr.
Daria Panina, Texas A&M University, who has
put her time and effort into our SIG as an
Inaugural Chair and served in this capacity
since 2019. From 2023, she will continue her
service as a member of the T&E SIG’s
leadership team as Co-Vice Chair, Main
Conference Events.

Leadership team starting from the year
2023 

Vice Chair, Communications & Insights: Open
Position (responsible for the newsletter, insights
editorials, news content)
Vice Chair, Digital Communication: Open Position
(responsible for the online webinars; internal
engagement of SIG members via online platform for
SIG members, and social media of the SIG)
Vice Chair, Diversity, Equity, and Inclusion (DEI) in
IB education: Open Position (responsible for
creating online content and online/conference
events that would direct IB educators towards
inclusive practices of IB education; inclusive PhD
training; and better collaboration of educators from
dominant and under-represented regions)

Coordinator Teaching Resources: Open Position
(responsible for working on creating repository of
teaching resources: textbooks, syllabi, etc.)
Coordinator Communications: Open Position
(responsible for handling special issues/topics of the
newsletter, assisting with the website and news
postings)
Coordinator DEI in IB education: Open Position
(responsible for assisting DEI vice chair in
implementing events and trainings)

Share your CV:
Write a one-page motivation letter on how you
would like to develop the SIG’s activities in the
selected position and how you plan to implement
your ideas. The more precise you are, the better.
Send your application to tesig@aib.msu.edu by May
30th, 2022.

Open positions for Vice Chairs starting
from 2023:

 

Open positions for Coordinators:

 

How to apply and become a Vice Chair or a
Coordinator?
If you are interested in active involvement in AIB T&E
SIG, welcome to:

1.
2.

3.

https://tesig.aib.world/renewal-of-aib-te-sig-new-chair-new-open-positions-for-you-to-apply/
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
https://www.tandfonline.com/wtib20
mailto:tesig@aib.msu.edu


First regional webinar already took place on
Oct 22nd, 2021. Participants were able to
learn about India & take the latest insights to
their lectures.

The first regional webinar was jointly
organized by Amity International Business
School, Amity University, India and AIB,
Teaching and Education Shared Interest Group
as a regional webinar for the AIB South Asia
Chapter.

Read more about this webinar: here

AIB T&E SIG would love to facilitate sharing insights
from all regions and all AIB chapters!

The IB educators could use the insights from the
regions for bringing the latest material from regional
experts to their classes. Moreover, we would love to
make regional webinars focused on pedagogy
practiced used in IB classes around the globe. 

Welcome to contact Cyntia Vilasboas Calixto
Casnici (C.Casnici@leeds.ac.uk), if you wish to
organize the webinar like this in your region! 

The first regional AIB T&E SIG's
webinar jointly organized with the
AIB South Asia Chapter 
& invitation to all AIB chapters

New Mini IB-case: 2022-01: “How to move from a Multilatina
internationalization path to a Global Leader Multinational?”

More Mini-IB cases
are available - here

The third Mini IB-case was designed by Dr. Dinorá Floriani and Dr.
Mohamed Amal, University of Vale do Itajaí – UNIVALI, Brazil.
 The case was discussed by Dr. Dinorá Floriani and Dr. Mohamed Amal,
University of Vale do Itajaí – UNIVALI, Brazil; Dr. Wenlong Yuan,
University of Manitoba, Canada; Dr. Maria V. ILIEVA, Osaka City
University, Japan

Keywords: Emerging Multinational, Mature Markets, Multinationality,
Regional Context

Read & use the case in your class: HERE.

Would you like to make a Mini-IB case? 
Welcome to contact Miguel Ignacio Córdova Espinoza, vice chair,
resources in AIB T&E SIG (cordova.miguel@pucp.edu.pe), who is leading
the initiative, and join the activity! Some initial guidelines for Mini IB-case
content creators are available here – click to read.

https://tesig.aib.world/first-regional-webinar-already-this-friday-oct-22nd-learn-about-india-take-the-latest-insights-to-your-lectures/
https://tesig.aib.world/mini-cases-for-teaching-ib/
http://tesig.aib.world/wp-content/uploads/sites/13/2022/02/TE-SIGs-STRONGER-TOGETHER-Mini-IB-cases-internationally-discussed-2022-01.pdf
http://tesig.aib.world/wp-content/uploads/sites/13/2021/07/TE-SIG_Stronger-together_Multi-perspective-mini-IB-cases-instructions.pdf


Participating institutions and lecturers from them involve in knowledge sharing and expertise

exchanges.

They can benchmark their student capabilities, methods used in teaching, and try new methods

that might have not been yet adopted in the institution.

MIIB serves as a medium for global learning on best IB teaching practices across the institutions.

The MIIB Virtual Lecture Series is an opportunity to increase reputation of participating

institutions.

Scholars are enabled in promoting changes informed by scientific knowledge and research, and

their students’ demonstrating ownership and skills of proposing changes to tackle grand

challenges.

Enhancing teaching practices and raising personal profile as an impact champion what increases

lecturer’s reputation across international institutions, accelerating career development.

Reaching and impacting truly international audience what is not always available when teaching

within the home institution.

Bringing the wealth of AIB’s IB expertise to the lecturer’s modules and programmes and enriching

the learning experience of their students when they can work and interact with peers of other

institutions.

Achieving teaching outcomes that are more international, more intellectually stimulating, more

research-led, and has demonstrable impact in causing positive change.

MIIB is a strategic programme of teaching and research exchange activities embedded within current

undergraduate, postgraduate, and MBA curriculums at participating institutions, utilizing education

and research resources of associated AIB SIGs and international bodies. 

As an executive coordinator at AIB T&E SIG, Dr Elizabeth Yi Wang, at the University of Leeds
initiated this project and will be leading its pilot, drawing on support from her colleagues and home

institution, and more importantly from the leadership of the AIB President, the T&E SIG, and the

invaluable input from every member of the AIB community.

What are the benefits of MIIB VLS for participating institutions?
1.

2.

3.

4.

5.

What are the benefits of MIIB VLS for participating IB scholars?
1.

2.

3.

4.

Read more about MIIB - here

One of MIIB’s on-going activities is the Mainstreaming Impact in international Business Virtual
Lecture Series (MIIB VLS). It is an outlet for AIB academics to showcase potential IB solutions and

research evidence. Its innovative operation offers a means to cause actions to solve defined

problems. How do MIIB Virtual Lectures work? How could I participate or become a speaker? - read

here

Get in touch
If you are an AIB member and interested to join MIIB activities, please contact Dr Elizabeth Yi Wang
at y.e.wang@leeds.ac.uk to express interest and obtain details of participating criteria and relevant

processes.

The Mainstreaming Impact in International Business (“MIIB”)

https://tesig.aib.world/mainstreaming-impact-in-international-business-miib/
https://tesig.aib.world/how-do-international-business-scholars-generate-impact-the-pioneering-mainstreaming-impact-in-international-business-virtual-lecture-series/


Read about and access these solutions - here

By Miguel Cordova (PUCP, Peru) and Marina Schmitz (IEDC, Slovenia)
 
Global societies urgently need a great reset towards sustainable
development. According to the Global Risks Report 2021 of the World
Economic Forum (WEF, 2021), risk interconnectedness would prompt
more frequent natural disasters. Moreover, dramatic crises are likely to
force countries and organizations to adapt, evolve, or disappear (ibid).
The decline of nature will significantly impact the economic reality of
corporations (Dasgupta, 2020; Johnson et al., 2021; Swiss Re, 2020).
Furthermore, corporations will be affected by the United Nations
Framework Convention on Climate Change priorities to fight against
climate change and facilitate the adaptation and mitigation processes
for countries (UNFCCC, 2021). Hence, collective action and a renewed
responsible paradigm of economic activities are required. We advocate
a multilevel strategy to obtain this multilevel response from the leading
society’s stakeholders.

How can we change the issues we have been accumulating for decades in just a
few years? Read the full insight online - here

Insight: Why should we incorporate a sustainability
perspective in IB education?

Innovative Solutions for Sustainability in IB Education
by Marina Schmitz (IEDC, Slovenia)

The EU Erasmus+ funded ISSUE (Innovative Solutions for Sustainability
in Education) project (2018-2021) was dedicated to developing various
education tools based on principles and goals of sustainable
development and adapting them for higher educational institutions.
Sustainability in any organization should be embedded through
knowledge, engagement, collaboration, and innovation. Higher
education institutions should ensure that their governance, faculty,
staff, and students not only understand sustainability but also have the
capacity to act sustainably and promote sustainable practices. To reach
this goal, ISSUE developed innovative content and tools with modern
pedagogical approaches, adapted to the different target groups of a
university on various fields of sustainable development.

The following six outputs are available open access for educators
across the globe to use and apply in their schools, curricula, and course

https://tesig.aib.world/innovative-solutions-for-sustainability-in-ib-education/
https://tesig.aib.world/why-should-we-incorporate-sustainability-perspective-in-ib-education/
https://www.issue-project.eu/
https://www.issue-project.eu/sdg-toolbox


Webinars organized jointly together with the GSU CIBER:
June 9th: Remaining a relevant IB educator: strategies for building impactful academic career
through teaching 
June 16th: What does an International Business educator need to know about the blockchain? 

More information about how to register will be available in SIG's website very soon. Both
webinars will take place at 11am EST and will be recorded for later views.

 

Upcoming joint GSU CIBER and AIB T&E SIG's webinars

Call for chapters for the book: 
“Teaching social sustainability: A toolkit on
circularity, equity, diversity and inclusion in
business education”

The book is under consideration at Palgrave Macmillan as

a part of the Sustainable Development Goals Series. The

book invites contributions on how to develop business

students’ knowledge, skills, and attitudes needed to enable

them building business strategies and business models

that are socially sustainable. Moreover, how to teach

students creating organizational culture , structures, and

processes that are inclusive and equitable. We are

particularly interested in receiving contributions that

consider these issues in the strategic management of the

international firms or within their global value chains.  

Full call available - here

Recordings of the previous webinars and
more information are available at:
https://tesig.aib.world/resources/aib-te-sig-
gsu-ciber-webinars/ &
https://ciber.robinson.gsu.edu/ 

https://www.linkedin.com/posts/ausrine-silenskyte-2760364a_teaching-social-sustainability-in-business-activity-6892742289941237760-sPOe?utm_source=linkedin_share&utm_medium=member_desktop_web
https://tesig.aib.world/resources/aib-te-sig-gsu-ciber-webinars/
https://ciber.robinson.gsu.edu/
https://ciber.robinson.gsu.edu/


Welcome to visit our website & read about successful T&E SIG's
webinars, announcements on the possibilities to publish, and many more:

https://tesig.aib.world/category/news/
 

Subscribe for regular updates by filling in:
https://tesig.aib.world/contact-us/

 
Feel free to email us, share your insights & ideas: tesig@aib.msu.edu

WE KEEP IN TOUCH!
 

Submit to the special issue: Critical Perspectives in International
Business Education: why, what, and how?

The journal Critical Perspectives on International Business is
hosting a special issue “Critical Perspectives in International
Business Education: why, what, and how?”

The guest editors hope that this special issue will create
foundations for International Business (IB) educators, who
are interested in taking a proactive stance in sustainability,
to approach the process of designing and executing
education of responsible future international managers.
Moreover, the editors hope that the submitted
contributions will suggest how IB educators could cope with
the potential internal and external resistance to their
initiatives. The editors would like to see this special issue
suggesting the principles for how to design IB programs and
courses that incorporate critical perspectives while still
acknowledging value and insights from the classical IB
theories.

The special issue call can be read online:
https://www.emeraldgrouppublishing.com/journal/cpoib/cri
tical-perspectives-international-business-education-why-
what-and-how 

Watch video call 
- here

https://tesig.aib.world/category/news/
https://tesig.aib.world/contact-us/
https://www.emeraldgrouppublishing.com/journal/cpoib/critical-perspectives-international-business-education-why-what-and-how
https://www.emeraldgrouppublishing.com/journal/cpoib/critical-perspectives-international-business-education-why-what-and-how
https://www.youtube.com/watch?v=hRY3H97ls7M&feature=youtu.be

